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Mental health, emotional intelligence and adjustment are the major concern for the present scenario
of teaching organizations. Mental health and emotional intelligence directly influence the adjustment
of college lecturers. Because of the poor work environment, health problems are increasing amongst
college lecturers. Adjustment is effected due to the problems like lack of emotional, social, health,
occupational and sex adjustment. Lack of inter personal and intra personal awareness and
management, lack of integration of personality, perception of reality and negative self evaluation, all
these adversely effect the adjustment. By keeping all these views in mind the present study was
conducted. The present study can help to know the relationship of mental health, adjustment and
emotional intelligence of college lecturers.

INTRODUCTION
Emotional Intelligence

The concept of emotional intelligence is an umbrella term that captures a broad
collection of individual skills and dispositions, usually referred to as soft skills or
interpersonal and intrapersonal skills that are outside the traditional areas of specific
knowledge, general intelligence, and technical or professional skills. Emotional
intelligence involves being aware of emotions and how they affect and interact with
traditional intelligence (e.g. impair or enhance judgement). This view fits well with the
commonly held notion that it takes more than just brains to succeed in life, one must also
be able to develop and maintain healthy interpersonal relationships. Mayer and Salovey
(1993) explained that emotional intelligence allows us to think more creatively and to use
our emotions to solve problems. The emotionally intelligent person is skilled in four areas:
identifying emotions, using emotions, understanding emotions, and regulating emotions.
Goleman (1995) described that emotional intelligence consists of five factors like
knowing one's emotions, managing emotions, motivating oneself, recognizing emotions
in others, and handling relationships. Mayer and Cobb (2005) state that emotional
intelligence is the ability to process emotional information, which involves the perception,
assimilation, understanding, and management of emotion. Salovey and Mayer (1990)
categorized emotional intelligence into five domains: self- awareness, managing emotions,
motivating oneself, empathy and handling relationships. They also analyzed that
emotional intelligence is the ability to monitor one’s own and other’s emotion to
discriminate from emotional intelligence among them and to use the information to guide
one’s thinking and action. Landy (2005) has claimed that emotional intelligence adds
little or nothing to the explanation or prediction of some common outcomes (most notably
academic and work success). Emotional intelligence is compared and contrasted with a
measure of abstract intelligence but not with a personality measure. (Bracket et al., 2005)
studied that emotional intelligence is the ability to recognize the meaning of emotions and



their relationship and to reason and problem solve on the basis of them. Goleman (1995)
explored that emotional intelligence has, of recent, been suggested as a critical factor in
adjustment to life in general and to work and work performance in particular. Mayer and
Salvoey (1997) observed emotional intelligence as the ability to perceive accurately,
appraise and express emotion; the ability to access or generate feelings when they
facilitate thought; the ability to understand emotions and emotional knowledge and the
ability to regulate emotions to promote emotional and intellectual growth. Palmer et al.
(2002), Fernandez and Extremera (2005) analyzed that high emotional clarity has been
linked to higher satisfaction with life. Individuals who are aware of what they are feeling
will be more skillful about treating emotional problems and will experience more
emotional well being, in comparison with less skilled individuals. Likewise, people who
easily identify a specific emotion during stressful situations will spend less time attending
to their emotional reactions or use more adaptive coping strategies. Ware et al. (1996)
investigated that high emotional attention was positively and significantly related to high
anxiety, depression and to low levels of emotional role, social functioning and mental
health. However, high levels of emotional clarity and mood repair were related to low
levels of anxiety and depression, social functioning, vitality and general health. This
study confirmed the predictive value of attention clarity and mood repair regarding the
levels of anxiety, depression and areas related to mental, social and physical health.
Mayer et al. (1990) emphasized that emotionally intelligent person have been described
as well adjusted, warm, genuine, persistent and optimistic. Richardson (2002) and
Goleman (1995) exhibited the usefulness of emotional intelligence in ameliorating
transition trauma. Mayer et al. (2000) explored that emotional intelligence is the capacity
to process emotional information accurately and efficiently, including the capacity to
perceive, assimilate understand and manage emotions. Mayer et al. (1999, 2000) research
exhibited that emotional intelligence is considered to be a set of cognitive abilities, skills
or capacities that includes; recognizing the meanings of emotions and recognizing the
complex relationships. Salovey and Mayer (1990) coined the term emotional intelligence
which they conceptualized as the subset of social intelligence that involves the ability to
monitor one’s own and other feelings and emotions, to discriminate among them and to
use information to guide one’s thinking and action. They further postulated that emotional
intelligence involves the ability to perceive accurately, appraise and express emotion, and
the ability to regulate emotions to promote emotional and intellectual growth.

Mental Health
Mental health has been reported as an important factor influencing individual’s

various behaviours, activities, happiness and performance. It can be defined as the ability
to make adequate adjustments to the environment on the plane of reality. It is the ability
to face and accept the realities of life (Bhatia, 1982). It is an integral component of health
through which a person realizes his or her cognitive, affective and relational abilities with
a balanced mental disposition. One is more effective in coping with the stresses of life,
can work productively and fruitfully and is better able to make a positive contribution to
his or her community. Mental health is influenced by both biological and social factors. It
is not a static condition but subject to variations and fluctuations of degree; the capacity
in an individual to form, harmonious relations with others, and to participate in, or
contribute constructively to, changes in his social and physical environment (World
Health Organization, 1967). It is the ability to achieve a harmonious and balanced



satisfaction of his own potentially conflicting instinctive drives in that it reaches an
integrated synthesis rather than the denial of satisfaction to certain instinctive tendencies
as a means of avoiding the thwarting of others. Menninger (1945) depicted that mental
health is the adjustment of human beings to the world and to each other with a maximum
of effectiveness and happiness. Mental health refers to overall psychological well-being.
Mental health is the balance between all aspects of life: social, physical, spiritual and
emotional. It impacts on how we manage our surroundings and make choices in our lives-
clearly; it is an integral part of overall health. Psychological health is being able to think
clearly, having good self-esteem, and enjoying a general feeling of well being. It includes
creativity, problem solving and emotional stability. It refers to how person thinks, feels,
and acts when faced with life’s situations. It is how people look at themselves, their lives,
and the other people in their lives; evaluate the challenges and the problems; and explores
choices. This includes handling stress, relating to other people and making decisions.
Mental health is far more than the absence of mental illness and has to do with many
aspects of our lives including how we feel about ourselves, how we feel about others and
how we are able to meet the demands of life. It is the state of mind in which a person
copes with life’s stresses and challenges. It can be influenced by a variety of factors like,
social roles, social support, the quality, and frequency of social interactions, self esteem,
physical health, and the amount of severity of stress, traumatic life experiences and
coping skills. Mental health is of great significance both to the individual as well as to the
organization. The nature of work, the type of technology offered, the psychological
climates all determine the quality of human adjustment in industry.

Adjustment
The term adjustment refers to the adequacy of the personal and interpersonal

processes that we use to adapt to our environment. Adjustment, in other words, involves
genuine crisis as well as more ordinary, day-to-day difficulties. When major crisis occur,
it is often good to seek professional psychological adjustment process. For most of us,
major adjustment crisis are rare. The challenge of life is simply coping with a multitude
of minor problems, such as getting along better with our parents, dealing with difficulties
at work, studying more effectively and controlling. It is not impossible to make sound
judgment as to whether; behaviour is healthy or unhealthy, right or wrong. You have to
make such judgment every day in your life. It must be kept in mind, however that every
time you judge human behaviour, your condition will depend not only on the behaviour
but also on two other factors i.e. situation and values.

Social Adjustment
Being social animal, social intercourse is essential for survival of human beings.

Some of the biologists think that the “social instinct” is cultivated in man because of his
inability to cope with nature single-handedly the biological instinct of self-preservation is
the basis of his social instinct. We cannot help but disagree with the biologists in our
study of the psychological aspects of human effort and activity. We do not deny that part
of the social urge is connected with self-preservation, yet it is incorrect to say that this is
entirely so. The urge to love is present in man. This urge, apart from its sexual
implications, seeks an outlet in his various thought patterns and activities. Man does not
seem to be happy until or unless he can express love and have it from others. He cannot
satisfy the urge of love without being socially conscious.



Emotional Adjustment
Emotions are related to psychology adjustment. It is desirable to manage our

feelings well, learning to express our feeling effectively involves to suitable balance
between spontaneous expression and deliberate, rational control. The areas needing
improvement vary somewhat from one person to another. On one hand, people who are
overly emotional and impulsive may blurt out their feeling without much, though they
need to develop better control.

OBJECTIVES OF THE STUDY
The main objectives of the paper are to study were to see the relationship between

mental health, adjustment and emotional intelligence of college lecturers. Emotional
intelligence and mental health shall be the predictors of adjustment.

RESEARCH METHODOLOGY
The present study is conducted on a sample of 200 college lecturers (i.e. 100 male

and 100 female). The sample was comprised of lecturers of 35 to 55 years of age group.
The sample was selected randomly from different colleges of Haryana state. Before
administering the test, rapport was establish and all instructions about the test were made
clear to all the subjects questionnaire were administered individually as well as in groups
as per the conveniences of participants. The data obtained were analyzed by using
Pearson product moment method of correlation. Three tools that were used for collection
of data are as follows:

Mental Health Inventory (MHI). The Mental Health Inventory designed by Dr. Jagdish
and Dr. A.K. Srivastava, was used to measure the mental health of normal individuals. It
is a set of 56 items and out of 56 items, including 32 “false keyed” and 24 “true keyed”
has been selected to constitute the final format of the inventory. Low scores on the
measures of mental ill health indicate high mental health whereas higher scores indicate
poor mental health. The six dimensions of MHI are as follows:

 Positive Self Evaluation (PSE): It includes self confidence and self identity.
 Perception of Reality (PR): It is related to perception free from need distortion.
 Integration of Personality (IP): It indicates balance of psychic forces in the

individual.
 Autonomy (AUTNY): It includes stable set of internal standards for one’s action.
 Group Oriented Attitudes (GOA): It is associated with the ability to get along with

others.
 Environmental Mastery (EM): It includes efficiency in meeting situational

requirements. Reliability and validity of the present scale are .73 and .54.

Global Adjustment Scale (GAS). It was designed and developed by PSY-COM services
(name of the Association that developed this test) to obtain reliable information from the
individual concerning what he thinks and feels about family, health, social, environment,
emotions, occupation and sex related behaviour. It is in the form of questionnaire and has
120 questions with three options: yes, no and sometimes. A total of 120 questions divided
in 6 dimensions which are as follows:



 Emotional Adjustment (Em): The basic items in Em deal with the
individuals feeling which carry a heavy load of emotion.

 Family Adjustment (FM): The basic items in FM deal with the individual’s
relationship with the spouse and children with regard to freedom &
cohesion in the family.

 Social Environment (SO): It deals with individual social environment i.e
friends and acquaintances outside the home with regard to how hostile he
is around them.

 Health Adjustment (He): He deals with the physical functioning of
individual body.

 Occupational Adjustment (Oc): It focuses mainly on job satisfaction and
job involvement.

 Sexual Adjustment (Se): The basic items in Se deals with the individual’s
sex related behaviour i.e. about sex related knowledge, anxiety, myths etc.

The test retest reliability for emotional adjustment is .70, family adjustment is .58,
health adjustment is .65, occupational adjustment is .61, sexual adjustment is .72, social
adjustment is .65 and the validity in different dimensions is emotional adjustment is .70,
family adjustment is .58, health adjustment is .65, occupational adjustment is .61, sexual
adjustment is .72, social adjustment is .65.

Mangal Emotional intelligence Inventory (MEII). MEII was developed by Dr. S.K
Mangal and Shubra Mangal and has 100 questions in it with dichotomous questions. This
inventory has been designed for the measurement of their emotional intelligence in
respect of four areas of emotional intelligence namely,

a. Intra personal awareness (own emotions)
b. Inter personal awareness (others emotions)
c. Intra personal Management (own emotions)
d. Inter personal Management (other emotions)

Each area contains 25 questions that to be answered as (Yes or No). Reliability of this
inventory is .90 and the validity co-efficient is 0.613.

RESULTS AND DISCUSSION
The present study is conducted to find out the significance of relationship between

mental health, adjustment and emotional intelligence. Pearson product moment method
was used to find out the significance of relationship between different variables.

Table 1 shows the relationship between mental health and adjustment among
college lecturers. It depicts that perception of reality and health adjustment are positively
correlated. It shows that increase in perception of reality increases health related
adjustment. The person is free from need distortion and absence of excessive fantasy and
has lesser problems related to health. Results revealed that integration of personality and
emotional adjustment are positively correlated. It shows that more score on integration of
personality increases emotional adjustment of college lecturers. Integration of personality
increases the ability to concentrate at work and the person who is emotionally well
adjusted can work better.

Again integration of personality is positively correlated with family adjustment
and health adjustment. It depicts that increase in integration of personality decreases
family and health related problems and increases family and health adjustment.



Integration of personality indicates the ability to understand and to share other people
emotions. It shows that good adjustment in family helps to integrate the personality in
well manner. Above results shows that the dimension of mental health i.e. autonomy and
sexual adjustment are positively correlated and shows that increase in autonomy also
increases sexual adjustment. Internal stability increases the sexual adjustment among
lecturers.

The results depict that group oriented attitude is positively correlated with all the
six dimensions of adjustment of emotional, health, family, occupational, sexual and social
adjustment. It means that increase in group oriented attitude, emotional health, family,
occupational, sexual and social adjustment also increases. Group oriented attitude is
associated with the ability to get along with others, work with others, and ability to find
recreation. It shows that if an individual having ability to get along with others then he is
emotionally strong, emotionally well adjusted and have less emotional problems because
in a group he can share his emotions with others .

Increase in group oriented attitudes also increases family adjustment because
individual who knows how to get along with others and how to work in a group has the
ability to adjust with the family members and reduce his family problems by sharing and
discussing with others. An individual who has the ability to adjust in family can maintain
health also. More scores on group oriented attitude increases health adjustment because
being a member of group he can share his problems related to health with other members
of group. Group oriented attitude and occupational adjustment are positively correlated
with each other. It shows that increase in group oriented behaviour increases occupational
adjustment because one who has the ability to work with others or in a group have less
problem related to job in work place because there are so many other people in group to
help.

The results show that high score on group oriented attitude also increases social
adjustment and sexual adjustment of college lecturers. Working in a group itself shows
feeling of unity. Group oriented behaviour indicates the ability to live and work in a
group. Socially well adjusted individual is self confident and is not disturbed with what
others think of about him. If the person has more adjustment in social aspects obviously
he is socially well adjusted then group oriented attitude also increases.

TABLE 1
Correlation between Mental Health and Adjustment among College Lecturers

Mental Health Dimensions Adjustment
Em Fa He Oc Se So

PSE .095 .010 .046 .087 -.103 -.093

PR -.132 -.037 .250* .014 .077 -.108

IP .368* .327* .228* -.055 -.144 .000

AUTNY .005 -.058 -.028 -.027 .154* .016

GOA .246* .307* .174* .259* .207* .282*

EM .046 .045 .104 .108 .109 .075

Note: Number of respondents is; 200 **P<0.01, *P<0.05
Legend: PSE is positive self evaluation, PR is perception of reality, IP is integration of personality,

AUTNY is autonomy Em is emotional adjustment, Fa is family adjustment, He is health



adjustment, Oc is occupational adjustment, Se is sexual adjustment, So is Social adjustment,
NY is autonomy, GOA is group oriented attitudes, EM is environmental mastery.

Table 2 shows the relationship between mental health and emotional intelligence
among college lecturers. Results depicts that positive self evaluation and intrapersonal
management are positively correlated with each other. It shows that increase in positive
self evaluation also increases intrapersonal management. It means that ability to manage
emotions independently helps to increase positive self evaluation that includes self
confidence, self acceptance and realization of one’s potentialities.

In the same table, the dimension of mental health i.e. perception of reality and
intra personal awareness are positively correlated. It explored that as the perception of
reality increases there is decrease in problems related to intrapersonal awareness of an
individual. It shows that a person who does not live in fantasy and believe in reality have
a broad outlook towards the world.

The value of correlation was positive and significant between integration of
personality: interpersonal awareness, intrapersonal awareness and intrapersonal
management. High integration in personality helps to increase inter and intrapersonal
awareness and intrapersonal management among college lecturers. Highly integrated
personality helps to increase the awareness of a person for self as well as with others.
Integrated personality helps the individual in the management of the matters with own
self. It means highly integrated personality increases the management of the person with
personal matters as well as with other relations. Integrated personality helps in
maintaining balance in the individual and also increases interest in several activities.

Group oriented attitude is the important dimension of mental health and is
positively correlated with dimensions of emotional intelligence .i.e. inter personal and
intra personal awareness and intra personal management. It shows that group oriented
attitude helps to increase the ability to get along with others and work with others. It
reduces the problems related to his interpersonal, intrapersonal awareness and intra
personal management. An individual who has the ability to work in a group knows better
how to deal with others and can help or share his own as well as others emotions with
each other.

Environmental mastery, intrapersonal awareness and intrapersonal management
are positively correlated with each other. It means more scores on environmental mastery
indicated more intrapersonal awareness and intra personal management. Environmental
mastery includes efficiency in meeting situational requirements and ability to take
responsibilities. Results depicted that more ability for responsibilities also help the person
to manage with own self as well as with others. Above findings are also supported by
(Fernandez, 2006).

TABLE 2
Correlation between Mental Health and Emotional Intelligence among College

Lecturers

Mental
Health

Dimensions

Emotional Intelligence
Inter Personal Awareness Intra Personal

Awareness
Inter Personal
Management

Intra Personal
Management

PSE -.048 -.135 -.116 .208*

PR .001 .160* -.061 .014



IP .146* .277* .123 .230*

AUTNY .036 .076 -.086 -.050

GOA .588* .301* .098 .433*

EM -.053 .296* -.106 .291*

Note: Number of respondents is; 200 **P<0.01, *P<0.05
Legend: PSE is positive self evaluation, PR is perception of reality, IP is integration of personality,

AUTNY is autonomy, GOA is group oriented attitudes, and EM is environmental mastery

Table 3 shows the relationship between adjustment and emotional intelligence
among college lecturers. It is depicted from the table that the emotional adjustment is
positively correlated with all the four dimensions of emotional intelligence such as inter
and intrapersonal awareness and inter and intra personal management. High scores on
emotional adjustment indicate that a person is very adept in understanding both their
emotions and the emotions of others, it also increase inter and intrapersonal awareness
and inter and intrapersonal management. It shows that emotionally strong and well
adjusted person has the ability to know his own self and others. It is also found that high
emotional adjustment is helpful in handling of failure, frustrations and to maintain higher
self esteem.

Family adjustment is positively correlated with all four dimensions of emotional
intelligence like inter personal awareness, intra personal awareness; inter personal
management and intra personal management. It shows that who has good adjustment in
family is free from family tension and has ability to match his own as well as others
emotions. High score in family adjustment also increases inter-intra personal awareness
and inter-intra personal management.



In Table 3, the value of health adjustment with interpersonal and intrapersonal
awareness is .215* and .344* that itself shows positive correlation. More scores on health
adjustment increases inter and intra personal awareness of college lecturers. A healthy
mind is in healthy body proves that good health makes an individual capable to solve
one’s problems and maintain good relations with others. Again there is no significant
correlation found between sexual and occupational adjustment with the four dimensions
of emotional intelligence such as interpersonal awareness, intrapersonal, interpersonal
management and intrapersonal management. In the same table, social adjustment shows
positive correlation with interpersonal awareness and intrapersonal awareness. High score
on social adjustment shows good social adjustment among college lecturers that inter
personal awareness, intrapersonal and interpersonal management. It depicts that an
individual with socially well adjusted to society have less problems because one who
knows how to work and get along with others can easily understand others emotions and
is capable in maintaining unity among group members.

TABLE 3
Coefficient of Correlation between Emotional Intelligence and Adjustment for

College Lecturers

Adjustment
Dimensions

Emotional Intelligence
Interpersonal

Awareness
Intrapersonal

Awareness
Interpersonal
Management

Intrapersonal
Management

Em .493* .531* .264* .456*

Fa .345* .396* .160* .340*

He .215* .344* .032 .078

Oc .455 .380 .295 .375

Se .353 .268 -.121 .160

So .276* .216* .046 -.131

Note: Number of respondents is 200; **P<0.01, *P<0.05
Legend: Em is emotional adjustment, Fa is family adjustment, He is health adjustment, Oc is occupational

adjustment, Se is sexual adjustment, So is Social adjustment,

Table 4 reveals that the variables of intrapersonal awareness, interpersonal
awareness and integrity of personality explain 39% variance for emotional adjustment.
The first variable of intrapersonal awareness accounted for 28% variance and the B-value
is -.44, which is significant at 0.01 level. The second variable that is interpersonal
awareness accounted for 5% variance for emotional intelligence. The B-value is -.38,
which is significant at 0.01 level. The third variable that is integration of personality that
is accounted for 5% variance and the B-value is -.56, which is significant at 0.01 level.
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TABLE 4
Emotional Intelligence and Mental Health as Predictors of Emotional Adjustment

Variables R2 R2 Changed (B)
Unstandardized

Standard
Error t-Value

Constant 48.019 4.182 11.480**

Intrapersonal
Awareness

.282 .282 -.448 .102 -4.405**

Interpersonal
Awareness

.339 .057 -.389 .090 -4.320**

Integration of
Personality

.393 .054 -.564 .135 -4.180**

Note: Number of respondents is 200

According to Table 5 the variables of interpersonal awareness, integrity of
personality and group oriented attitude explain 25% variance for family adjustment. The
first variable that is interpersonal awareness accounted for 15% variance for family
adjustment. The B-value is -.293, which is significant at 0.01 level. The second variable
of integration of personality accounted for 5% variance for family adjustment. The B-
value is -.493, which is significant at 0.01 level. The third variable that is group oriented
attitude accounted for 5% variance for family adjustment. The B-value is -.274, which is
significant at 0.01 level.

TABLE 5
Emotional Intelligence and Mental Health as Predictors of Family Adjustment

Variables R2 R2 Changed (B)
Unstandardized

Standard
Error t-Value

Constant 37.55 4.170 9.006**
Interpersonal
Awareness

.156 .156 -.293 .080 -3.691**

Integration of
Personality

.207 .051 -.493 .120 -4.118**

Group Oriented
Attitude

.259 .052 -.274 .074 -3.705**

Note: Number of respondents is; 200

Table 6 shows that the variables of interpersonal awareness, intrapersonal
management, perception of reality, interpersonal management integration of personality,
group oriented attitude, and autonomy explained 28% variance for home adjustment. The
first variable that is interpersonal awareness accounted for 11% variance for home
adjustment. The B-value is -.637, which is significant at 0.01 levels. The second variable
that is perception of reality accounted for 2% variance for home adjustment. The B-value
is -.503, which is significant at 0.01 level. The third variable that is interpersonal
management accounted for 1% variance for home adjustment. The B-value is .769, which
is significant at 0.01 level. The fourth variable that is integration of personality accounted
for 1% variance for home adjustment. The B-value is -.490, which is significant at 0.01
level. The fifth variable that is group oriented attitude that is accounted for 2% variance
for home adjustment. The B-value is -.338, which is significant at 0.01 level. The sixth
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variable that is autonomy that is accounted for 3% variance and the B-value is .503,
which is significant at 0.01 level.

TABLE 6
Emotional Intelligence and Mental Health as Predictors of Home Adjustment

Variables R2 R2 Changed (B)
Unstandardized

Standard
Error t-Value

Constant 35.163 5.336 6.590**

Interpersonal
Awareness

.119 .119 -.637 .112 -5.667**

Perception of
Reality

.204 .025 -.503 .157 -3.202**

Interpersonal
Management

.221 .017 .769 .17 4.899**

Integration of
Personality

.240 .019 -.490 .136 -3.603**

Group Oriented
Attitude

.263 .023 -.338 .089 -3.802**

Autonomy .286 .033 .503 .168 2.999**
Note: Number of respondents is 200

Table 7 shows that the variables of intrapersonal awareness and interpersonal
awareness explain 25% variance for occupational adjustment. The first variable of
intrapersonal awareness accounted for 20% variance for occupational adjustment. The B-
value is -.453, which is significant at 0.01 level. Interpersonal awareness accounted for
2% variance for occupational adjustment. The B-value is -.259, which is significant at
0.01 level.

TABLE 7
Emotional Intelligence and Mental Health as Predictors of Occupational

Adjustment

Variables R2 R2 Changed
(B)

Unstandardized
Standard

Error
t-Value

Constant 22.274 .747 12.754**
Intrapersonal
Awareness

.207 .207 -.453 .096 -4.696**

Interpersonal
Awareness

.203 .023 -.259 .106 -2.438**

Table 8 depicts that the variables of intrapersonal awareness, autonomy, positive
self evaluation and integration of personality explained 20% variance for sex adjustment.
The first variable that is intrapersonal awareness accounted for 12% variance for sex
adjustment. The B-value is -.332, which is significant at 0.01 level. The second variable
of autonomy accounted for 2% variance for sex adjustment. The B-value is -.536, which
is significant at 0.01 level. The third variable of positive self evaluation accounted for 3%
variance for sex adjustment. The B-value is -.339, which is significant at 0.01 level. The
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fourth variable that is integration of personality accounted for 2% variance for sex
adjustment. B-value is -.270 which is significant at 0.01 level.

TABLE 8
Emotional intelligence and Mental Health as Predictors of Sex Adjustment

Variables R2 R2

Changed (B) Unstandardized Standard
Error t-Value

Constant 27.692 4.849 5.711**
Intrapersonal
Awareness

.124 .124 -.332 .061 -5.4.7**

Autonomy .152 .028 .536 .139 3.844**
Positive Self
Evaluation

.182 .030 -.399 .126 -3.160**

Integration of
Personality

.203 .023 -.270 .113 -2.384**

Note: Number of respondents is 200

Table 9 shows that the variables of group oriented attitude and interpersonal
awareness explain 9% variance for social adjustment. The first variable of group oriented
attitude accounted for 8% variance for social adjustment. The B-value is -.384, which is
significant at 0.01 level. The second and last variable, that is, interpersonal awareness
accounted for 1% variance for social adjustment. The B-value is -.239, which is
significant at 0.05 level.

TABLE 9
Emotional Intelligence and Mental Health as Predictors of Social Adjustment

Variables R2 R2 Changed (B) Unstandardized
Standard

Error t-Value

Constant 33.627 3.217 10.453
Group Oriented
Attitude

.080 .080 -.384 .114 -3.368

Interpersonal
Awareness

.098 .019 -.239 .118 -2.025

Note: Number of respondents is 200

In order to identify the optimal predictors of adjustment, stepwise multiple
regressions were applied to each adjustment measure, including emotional adjustment,
family adjustment, home adjustment, occupational adjustment, sex adjustment, and social
adjustment. Interpersonal awareness is the most important predictor of emotional
adjustment. Emotional adjustment is also determined by interpersonal awareness and
integration of personality. Family adjustment is determined by interpersonal awareness. It
shows that family adjustment is dependent upon awareness about oneself. This finding
was supported by Sjoberg (2001). This finding was also supported by Greenberg et al.
(1995). Group oriented attitude also predict the family adjustment. Interpersonal
awareness and management, perception of reality, intrapersonal management, integration
of personality and group oriented attitude are the determinants of home adjustment.

Occupational adjustment is showing the dependence on intra and interpersonal
awareness like this interpersonal awareness autonomy positive self evaluation and
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integration of personality are important predictors of sex adjustment. Whereas social
adjustment is dependent upon group oriented attitude and interpersonal awareness

CONCLUSIONS
From the above given research findings, it can be concluded that different

dimensions of both Mental Health (i.e positive self evaluation, perception of reality,
integration of personality, autonomy, group oriented attitude and environmental mastery)
and emotional intelligence (i.e inter personal awareness, intra personal awareness, intra
personal management and intra personal management) affects adjustment of college
lecturers. Mental health has positive correlation with adjustment. It shows that high score
on mental health increases social, health, and family, occupational, emotional and sexual
adjustment of lecturers. Emotional intelligence is also positively correlated with mental
health.

REFERENCES

Bhatia, B.D. 1982. Mental Hygiene in Education. In Kuppuswamy (Eds.),

Advanced Educational Psychology: 66-73, Sterling Publishing house.

Brackett, M. A., Lopes, P. N., Ivcevic, Z., Mayer. J. D., & Salovey, P. 2005.

Integrating Emotion and Cognition. The Role of Emotional Intelligence, Springer

publisher, 97-101.

Fernandez-Berrocal, P., & Extremera, N. 2005. About Emotional Intelligence

and Moral Decisions, 123-126, Mumbai, Himalayan Publishing House.

Goleman, D. 1995. Emotional Intelligence, New York.

Goleman, D. 1998. Working with Emotional Intelligence, New York.

Greenberg, M. T., Kusche, C. A.,Cook, E. T, & Quamma, J.P. 1995. Promoting

Emotional Competence in School Aged Children. The Effect of Paths Curriculum.

Curriculum and Psychopathology, 7,117-136.

Laura, J. S. 2005. Social Anxiety, Emotional Intelligence and Interpersonal

Adjustment. Journal of Psychopathology and Behavioural Assessment, 11-15,

Springer Netherlands.

Mangal, S. K., & Mangal, S. 1971. Manual for Emotional Intelligence.

Mayer, J., & Cobb, C. 2000. Educational Policy on Emotional Intelligence: Does it

make sense. Educational Psychology Review, 22(6): 24-28.

Mayer, J., Salovey, R., & Caruso, D. 2000. Competing Models of Emotional intelligence.

In R.J. Sternberg (Eds.), Handbook of Human Intelligence, 224-248, New York.



14

Mayer, J. D., & Salovey, P. 1993. The Intelligence of Emotional Intelligence,

119-124, New York

Mayer, J. D., & Salovey, P. 1995. Emotional Intelligence and the Construction

and Regulation of Feelings, Applied and Preventive Psychology, New York

Mayer, J. D. & Salovey, P. 1997. What is Emotional intelligence? In P.Salovey &

D.Sluyter (Eds), Emotional Development and Emotional Intelligence: Implications for

Educators. New York.

Mayer, J. D., Caruso, D., & Salovey, P. 1999. Emotional Intelligence meets

Trans Intelligence, 146-151 New York.

Mayer, J. D., Caruso, D., & Salovey, P. 1998. The Multifactor Emotional

Intelligence Scale. Unpublished report available from the authors.

Mayer, J. D., Dipolo, M. & Salovey, P. 1990. Perceiving affective content in

ambiguous visual stimulating emotional intelligence. Journal of Personality

Assessment, 12(2): 18-22.

Menninger, K. A. 1945. The Human Mind, 189-192, New York.

Palmer, B., Donaldson, C., & Stough, C. 2002. Emotional intelligence and Life

Satisfaction, Personality and Individual Differences. 10 (1) 11-16.

Salovey, P., & Mayer, J. 1990. Emotional intelligence Imagination, Cognition

and Personality, 86-95, Pearson Publication

Salovey, P., Mayer, J. D., Goldman, S. L., Turvey, C. & Palfai, T. P. 1995.

Emotional Attention, Clarity, and repair: Exploring Emotional intelligence using the

Trait Meta-Mood Scale. In J.W. Pennebaker (Eds.), Emotion, Disclosure and Health,

Washington, DC; APA.

Sinha, A. K. P., & Singh, R. P. 1993. Manual of Adjustment Inventory for

School Students, Patna.

Srivastava, A. K. & Jagdish. 1978. Manual for Mental Health Inventory.

Sjoberg, L. (2001). Emotional intelligence and life adjustment- A validation report,

Working paper series in business administration No.8

are, J.E., Kosinski, M., & Keller, S.D. 1996. A-12-item short form health survey:

Construction of scales and preliminary tests of reliability and validity.

World Health Organization. 1967. World Health. July, 1967.



15


