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Apeejay Journal of Management and Technology is one of the top publications in the
Management and Information Technology arena. The Journal promotes the development and
dissemination of advances in theory and research by maintaining the highest standards of
intellectual thought combined with practical relevance. We are pleased to announce the issue
of the journal for January, 2014.

In the first paper titled “The Day of The Week Effect: Testing with special reference
to Indian Capital Market”, Shivani Inder and J. S. Pasricha investigated the calendar
anomaly or the day of the week effect in Indian capital market, using observations of S&P
CNX Nifty on daily basis from January 2000 to June 2012. The study employed the multiple
regression with dummy variables along with the t-test, Kruskal-Wallis test and Levene’s test
for testing the equality of mean returns and the variances of the returns. The study showed
that the Wednesday returns appeared to be higher relative to other trading days. While on the
other hand, the returns on Mondays were comparatively lower and showed an apprehensive
mood of the market.

Babu. C and R. Kasilingam, in their study, “Industry Analysis of Pharmaceutical
Industry For Investment Decision” employed trend analysis, SWOT analysis and ratio
analysis to study the impact of economic factors on pharmaceutical industry. The analysis
showed that the pharmaceutical industry is growing industry which will provide good
investment opportunity to the investors. The key indicators for profitability, solvency,
liquidity and efficiency indicated that the investors’ money will be safe and will provide good
return.

A study on personality traits by Pooja titled “Academic Achievement of Aspiring
Professionals: Do Personality Traits Matter?” examined the relationship between personality
traits and academic achievement of aspiring professionals. In order to study the personality
traits, Neuroticism, Extraversion and Openness (NEO)-Five Factor Inventory was
administered to aspiring professionals (400 students). Discriminant analysis revealed an
interesting pattern of relationship between big-five personality traits and academic
achievement of aspiring professionals. Among all the five personality traits, Neuroticism
emerged as the strongest predictor of academic achievement of aspiring professionals. After
personality traits, conscientiousness came out as the next most important predictor variable
followed by openness to experience, extraversion and agreeableness. Conscientiousness
showed a positive relationship with the two levels of academic achievement while rest of the
four personality traits showed a negative association with the two levels of academic
achievement.

Ravi Kumar Gupta, Ravinder Vinayek, H. J. Ghosh Roy, Nisha Jindal and Anita
Gupta focused on volatility of Indian stock market during the last decade in their paper titled,
“Analysis Of Daily Returns To Monitor Volatility Changes On The Bombay Bourse”,. The
data used consisted of the daily closing prices of Sensex of Bombay Stock Exchange for the
period from January 2003 to December 2012. The study included Summary of Descriptive
Statistics analysis. Augmented Dickey-Fuller, Phillips-Perron (PP) and Kwiatkowski-
Phillips-Schmidt-Shin (KPSS) tests were applied to test the null hypothesis of a unit root. The
analysis of Autocorrelation Coefficients and Ljung- Box Statistics were taken for checking
the Serial Correlation. The study included advanced analysis with Generalised
Autoregressive Conditional Heteroskedasticity (GARCH), T-GARCH and E-GARCH models
to identify the daily return behavior and investigate the existence of leverage and asymmetric
effects. The study concluded that volatility varies over time and constant variance assumption
is inconsistent. The empirical evidence indicated the presence of time varying volatility.

In the study, “Relationship Between IT Governance And Competitive Advantage: A
Meta Analysis Study”, Aparna Sharma explored the relationship between IT governance and
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competitive advantage through empiricism of completed prior studies. The study
demonstrated moderate heterogeneity among the results indicated by the sample studies,
which may be due to the differences among studies on the basis of their variables, sample
size and response rate, subjects and their characteristics, measuring techniques, time frame
and place, assumptions, and results.

In order to identify determinants of underpricing of Initial Public Offerings (IPOs) in
the Indian market, Sumit Goyal and Inderpal Singh in their paper, “A Study on the
Performance Of IPOs: An Indian Perspective”, found that approximately 84.5 percent of
IPOs were underpriced and average underpricing during this period was 30 percent. The
objective of the study is to examine the performance of Indian IPOs (listed on National Stock
Exchange) on trading day and on 30th day after the listing, secondly to find out the various
determinants which affect the IPO performance and lastly the impact of these determinants
on the performance of the IPOs on 1st day of trading and on 30th day (short term performance)
after listing.

Babli Dhiman, Mohammad Rizwan Wani and Gurpreet Singh in their study titled,
“Are Companies Actually Creating Wealth For Their Shareholders?” found that the top
wealth generating companies for the shareholders are Aditiya Birla Chemicals, Cipla,
Ambuja Cement Ltd., ITC Ltd., Hindutan Liver Ltd. Delton Cables, Modi Naturals, Deccan
Cement, SQL Star International for the share holders. Out of all the companies only BHEL
shows the negative wealth creation for the share holders. The top ranked companies under
Market Value Added (MVA) are Aditiya Birla Chemicals, ACC, Larsen and Toubro, Tata
Motors, Zee Entertainment Ltd. shows high Market Value Added for the shareholders. The
low ranking companies are Madras Cement Ltd, Zenith Exports, Bharat Bijlee and Deccan
Cement shows the low Market Value Added for the share holders..

A Book Review on the book, “A Strategic Approach to Human Resources
Management” by Vijeta Soni, affirmed that the book is a good attempt to bring together many
important facets of human resource to the readers, including academicians, students and
professionals for which the authors deserve appreciation. It is an immense source of
conceptual understanding on the subject of human resource especially for managers, students
and academicians.

We look forward to more contributions from our eminent readers and researchers in
forthcoming issues.

Happy Reading.


